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 Families in the Czech Republic are still the cornerstone

of society and are irreplaceable. A family concept is

simply very important for society and individuals.

 People of several generations live together in families.

They do not live often in one house, it is no longer

modern. But families still maintain social contacts,

family members meet to celebrate family events or solve

family problems and problems of individual family

members together.

 Intergenerational cooperation in families works well in

the Czech Republic.
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 Dialogue and collaboration between generations work

in some families, in others, it does not work.

 The differences between the lifestyle of generations are

growing.

 There are some recommendations that support

intergenerational cooperation for the future.

 Each generation must understand and tolerate

intergenerational differences.

 Each generation must have and show respect to other

generations.
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 Different generations meet in the labor market. They meet in
working teams and work together. It's also natural and it
works quite well.

 Intergenerational stereotypes are dangerous for the future of
intergenerational collaboration in companies and
organizations.

 For example, some HR managers do not want to employ
older people in some positions or even in all positions in
companies.

 Young people often underestimate older people due to their
age. They underestimate their potential and capacities and
performance.

 On the other hand, older people think that all young people
are inexperienced, selfish and unreliable.

 These stereotypes increase the gap between generations.
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 For the future, intergenerational cooperation in companies

and organizations is still perspective.

 Scientific studies show that mixed teams are more efficient

and have better results than those from one generation.

 Companies should not adopt and support stereotyped

thinking among generations.

 Companies and organizations should take advantage of the

strengths of each generation.

 They should assemble mixed teams containing different

generations, as these teams have more experience and more

problem-solving potential.
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 There are a lot of possibilities and good practices in the

field of civil society and in local communities.

 Seminars, information meetings, workshops,

educational courses with joint participation of young

and old people and direct or indirect exchange of

knowledge and experiences

 Events, activities (cultural, social, sport etc.) with joint

participation of young and old people and direct or

indirect exchange of knowledge and experiences

 Intergeneration discussion events, exercises, games

etc.
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 Let´s Talk project

 In this project, the organization helps to create a close

regular connections between a school (kindergarten)

and a senior center. Nowadays, there are 68 actively

cooperating groups in the Czech Republic in this

project.

 The meetings take place once in 3-5 weeks, depending

on circumstances. The professionals ensure that the

activities meet the needs of each center, each senior

and child.

 The result is close relationships between kids and

seniors.
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 Let´s Read project.

 Seniors regularly read story books in kindergartens

where they become a „fairytale grandma or grandpa“.

 While listening to the stories children develop the

linguistic skills and enhance their fantasy.

 Seniors gain energy and joy from the enthusiasm of the

kids.
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 Pétanque for you

 This project is organized by a nation-wide association

that promotes pétanque across age and social groups.

The association organizes dozens of successful events

from local tournaments to the World Championships.

 The idea is to go beyond competing. Pétanque events

are organized with the aim to bring people across

generations together by including schools and seniors’

homes.
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 We cooperate with the local Nursing home for seniors. I

am one of 5 members of the supervisory board of this

institution.

 Furthermore, we help implement two good practices in

our town. These two practices will be presented later in

detail in our presentations.

 Mobile Voluntary Café

 Intergenerational Chess Tournament of Family Pairs
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