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VOLUNTARY ACTIVITIES /VOLUNTEERING AS

MAJOR COMPONENT OF SOCIAL CAPITAL

- Interpersonal cooperation to develop

* networking amongst communities will improve and
achieve basic goals

« economic and employment inidicators can be
turned to reflect achievements

* the threat of exclusion can be decreased
 Finally, it will help social inclusion and integration

Legal basis: LXXXVIII/2005. Act on Public Voluntary
Activities (Kozérdekl onkéntes tevekenységrol)



MAJOR DESCRIPTORS OF VOLUNTARY

ACTIVITIES/VOLUNTEERING

 Itis based on individual motivation and engagement
supported by free and personal decision,;

 Lack of direct financial interests:

It serves public good, and the interests of the communty,
others;

It will indirectly or directly promote solutions of problems
and to challenges of the individual and of his/her
community through active participation



MAJOR TYPES OF VOLUNTARY

ACTIVITIES/VOLUNTEERING

« Mutual help and self-help;
» Charity, helping others, philantropy;

« Community-based participation and responsible and
active citizenship;

* Representation and/or demonstration of publicly
essential/relevant issues, organisation of socially-driven
campaigns



MAJOR FORMS OF VOLUNTARY

ACTIVITIES/VOLUNTEERING

« Referring to organisational background: non-profit organisation, self-
organised form, state-owned/funded institution, for-profit
organisation, individual

« Referring to time structure: regular, periodical, casual

« Referring to place: at a fixed place, ever-changing sites, internally or
abroad

 Referrniq to the focus of its identital action: social, health, cultural,
sport, educational, environmental, leisure, other

« Referring to claims for preparation: direct claims for preparation, lack
of such a claim, professionals to participate




CLASSICAL AND NEW FORMS OF VOLUNTARY

ACTIVITIES/VOLUNTEERING

« ,old/classical“: its routes will take us back to the rise of
bourgeoisie, based on donations and volunteering. It has got
traditionally bourgeois principles and values, such as supporting the
poor, solidarity and/or religious motivations

« ,,new“ (modern): its basic identical claim is skills and competences
with practice in volunteering in the knowledge society, based on the
principles of lifelong learning. Motivations: to gain new knowledge,
self-improvement with concrete situational learning and the
development of personal connections, partnerships
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Agenda 2030 and the Sustainable Development Goals
Lifelong learning is at the centre
of SDG 4 stressing the relevance
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THE IMPACT OF GRALEIII

GRALE lll - ALE has benefits for Individuals, Employers and for
Societies
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THE IMPACT OF THE EAEA MANIFESTO

The updated EAEA manifesto 2019 outlines the challenges where adult
education can play a key role, it’s transformative possibilities and the
power and joy of learning.

Main areas of action:

» Active citizenship and democracy

* Health and well-being

» Life-skills for individuals

» Social cohesion, equity & equality

 Employment and work

« Digitalisation

* Migration & demographic change

» Sustainability

* Adult education and European &
international policies

Source: https://eaea.org/our-work/influencing-
policy/manifesto-for-adult-learning-in-the-21st-century/

% EUROPEAN ASSOCIATION FOR
THE EDUCATION OF ADULTS



THE MOVE PROJECT

MOVE — Mutual recognition of skills and competences learned
through volunteering — towards a European debate (2006-

2007)

The MOVE project focus on mutual recognition of skills and competences learned
through volunteering amongst different stakeholders from the voluntary sector,
business, formal education and government as well as accreditation bodies. It
brings together a variety of stakeholders with their tools and experiences in the
field of identifying, accessing and recognizing these skills.

Source: https://eaea.org/our-work/projects/move-mutual-recognition-of-skills-and-competences-learned-
through-volunteering-towards-a-european-debate/

% EUROPEAN ASSOCIATION FOR
THE EDUCATION OF ADULTS




VOLUNTARY WORK/NVOLNTEERING - THE EPALE

DI MENSION = HTTPS://EC.EUROPA.EU/EPALE/EN/NEWSLETTERS/VOLUNTEERING-ADULT-
LEARNING

Aleksandra Kozyra from the EAEA draws some comparisons between volunteering practices in
adult learning in Finland, Belgium and Greece.




BENEFITS OF OF VOLUNTARY

ACTIVITIES/VOLUNTEERING
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THE IMPACT OF VOLUNTEERING ON THE
PROFESSIONAL DEVELOPKENT OF AL

PROFESSIONALS

Become
adult educator

Gain a qualification

Add to curriculum vitae

Get an up-to-date reference

Meet new people, gain new experiences



CORE COMPETENCES OF VOLUNTEERING

sSome core competences for volunteering

= Commitment

- Embracing diversity

- Empathy

= Good communication skills
- Patience

= Positivity

= Reliability

= Respectfulness

= Supportiveness

= Understanding

= Willingness to learn and share skills

.. and
many others ...



L&W REPORT ON THE IMPACT OF PEER

VOLUNTEERING - A FRAMWORK

Impact on
Impact for service users Impact on
society supported by community
volunteers
Impact Impact on
on host local service
organisation delivery

Figure 2: A framework for understanding the impact of peer volunteering



VOLUNTEERING AS A COMMUNITY RESOURCE

Voluntary activities imply tremendous resources referring to
human resources, innovation and community development,

Examples/Good practices:

« KOZOD/Your business! programme, TARS/Fellow”
programmes, community service;

« Corporate voluntary programmes;
« TeSzedd/Pick it yourself!
« Pécs2010 Cultural Capital — Voluntary initiative

Volunteering is a community-based, socially- and value-driven
set of actions



VOLUNTEERING AS AN ECONOMIC RESOURCE

Volunteering:

« To receive a growing attention both in national and
International non-profit and for-profit domains;

* Represent a significant part of market-economy;

* It has got several linkages to civil society, to modern business
management, HR managent, health and tourisms, etc.

Volunteering enables the creation of new workplaces by
generating particular services recignised or even taken over

by the state or by the market to result in paid jobs as end of
voluntary actions.

It can also raise EU GDP with approx. 3-5 %



VOLUNTEERING UNDERSTOOD AS A WAY AND/OR

PROCESS OF INTEGRATION

Voluntary work and related activities help us to enter or re-enter the
labour market beyond its valuable input to shape and form our
values, identity and relations to community, place and
principles.

Volunteering can be a valuable reference, for example to:

- mothers returning to labour after giving birth to their babies;

- youth wthout direct practce-based experience in the labour market
- people to leave LM for serious health-problems for a longer period,;
- unemployed persons

Voluntary helpers will strengthen the interpersonal network of their

own, and of the people they help to promote a better labour market
position.



VOLUNTEERING FOR GAINING NEW KNOWLEDGE

Volunteering is a particular form of non-formal and informal
learning.

It provides an opportunity for the volunteering person:

- To try himself/herself in new professionally challenging fields;
- To put theory into practice;

- To collect nre knowledge;

- To develop new skills;

- To refress formerly collected knowledge,;

It will also improve:

- The psycho-social situation of the person;

- Self-respect and realistic self- assessment.



VOLUNTEERING — RECENT HUNGARIAN SITUATION

- KAPU/GATE programme: Voluntary helping service to provide help to
senior citizens having health problems, special needs without requiring
professional vocational qualification

- KOZOD!/Your business! Programme: targeting the development of twelve
socail and life competencies, involved youngsters achieve short- or long-
term community-based to hel ptheir community or environment

* Onkéntes Kozpontok és Centrumok/Pontok/ Volunteering Centres: In
each county this programme supports development programmes based on
a special operative on Social Renewal through the coordination of Voluntary
Centre Foundation, a network since 2004 to be developed

- OTLET/IDEA program: targeting the creation of better position for
yongsters as beginners and unemployed or for uneplyed people beyond

age-45 at LM with skills development and practice in work through voluntary
work

 Nemzetkozi onkéntes programok/International voluntary programmes:
EVS, Youth exchange programmes, former Grundtvig programmes, special
camps for the young

« EFOP/ National EU-funded operative programmes programmes:



MAJOR RECOMMENDATONS FOR ACTIONS TO BE

TAKEN

- Supporing community- based initiatives (both local and
regional)

- Supporting the voluntary progammes for special age-groups
(youth, senior, disadvantaged groups, etcf

- Working out thematic voluntary Programmes (museums,
hospice, care-work in medical treatm
culture, tourism, environmental protection, etc.)

- Competence validation and recognition (Youthpass)
- Volunteering in Public Education

- Corporate Voluntary programmes to be advertised

- Development of Methodological Centres

- Involvement of State Employment Office and of local govts.,
labour offices into the integration of unemplyed persons
through being volunteers ge.é]._ In long-term volunteering

|

programmes to be supported in forms of public volunteering

ment, disaster recovery,



NATIONAL STRATEGY OF VOLUNTEERING 2011 TO

2020

- Its basic aim is to call attention to social responsibility, to
volunteering and its choices in Europe and in Hungary

- It also underlines the impact of volunteering affecting
social and econ life, therefore this strategy focuses on
guidance to relevant sectoral areas, like social and
charity works, labour representation, health prevention



NATIONAL STRATEGY OF VOLUNTEERING 2011 TO

2020

- The strategy refers identically to aspects of volunteering
upon strengthening social cohesion and upon activating
citizens and, moreover, in the aspect of corporate
behaviour to include volunteering. Also, it influences VET
system, claims for reconfiguaration of relevant law, the
necessity to improve supporting programmes and the for
the better recognition of voluntary activities of citizens.

- Developing the culture of volunteering and raising attitute
towards volunteering



NATIONAL STRATEGY OF VOLUNTEERING 2011 TO

2020

Malin goals:

- Promotion of the culture of volunteering;
- Encouriging the involvement of special groups;

- Enhancement of the integration of vulnerable social
groups and the development of volunteering to target
fixing of social cohesion;

- Supporting the framing and realisation of learning-by-
doing mechanisms for better and quality volunteering;



NATIONAL STRATEGY OF VOLUNTEERING 2011 TO

2020

Further goals:

- Development of the preparedness of volunteers;

- Integration of potential hosting institutions and
organisations;

- Outlining and further devel. of legal environment to
support volunteering;

- Development of supporting infrastructure;
- Emphasizing intersectoral partnerships;

- dCoIIe)ction of data and research (to providing updated
ata);

- Raising the public recognition of volunteering



SOCIAL RENEWAL OPERATIVE PROGRAMME 5.5.2.

Main aims of this programme (financed by ESF of EU -
SR-OP 5.5.2.) is to create an appropriate national
Infrastructure for the spreading for and support of
volunteering.

A further goal of the programme is, on the one hand, the
generate the number of volunteers and, on the other, to
raise effectiveness in volunteering.



SOCIAL RENEWAL OPERATIVE PROGRAMME 5.5.2.

MAIN ELEMENTS OF THE PROGRAMME

« County-level analysis of the state of the art and needs survey;
« Working-out of communication strategy;

« Information brossures, flyers, and relevant other products;
* Preparatory meetings: host organisations and volunteers;
« Exchange of practice and meetings for evaluation;

* Mediation and provision of info;

« Establishment of wide partneships;

« Collection of good practice;

* Counselling;

* Network develoment;

« Strategic documents;

* Final study



TIMELINE OF FOCUS REFERRING TO SENIOR

EDUCATION IN HUNGARY

« Hungary to enter into accession:
- 1991 to 1998/Pre-accession process
- 1998 to 2003/ Accession stage
« Hungary to become a full EU member state: (access to ESF)

- 2004 to 2006/ EU funded programmes in Socrates |I
Grundtvig programme and in national SR OP (TAM OP)

- 2007 to 2013/ EU funded programmes in LLP Grundtvig and
national HRD OP (HEF OP)

- 2014 to 2020/ EU funded programmes in Erasmus+ AL
programmes and national OPs to target the development of
Senior Learning and Education



THE IMPACT OF NATIONAL STRATEGIES ON LLL

(2005 AND 2016)

« National Strategy on LLL (2005)

- This strategy promoted the start of special tranings for seniors
to develop basic ICT skillls

- Adult Learners’ Weeks/ The role of HFHSS

- The focus of HEIs on Senior Learning with the support of the
Grundtvig programme — scientific analysis and matter of
professionalisation

- Roles of NGOs and religious groups
« The Impact of European ,Active Ageing’ initiative (2006)

« Post-2010 initiatives to promote Active Ageing

— The role of municipal bodies to form Local Councils dealing with Seniors’ Affairs
(Onkormaényzati Idéstigyi Tanacs)

— Combination of social work, integration, employment, education and training
and cultural focus



THE CHALLENGES FOR ACTIVE AGE

PROGRAMMES IH HUNGARY

« Dominantly urban structures — senior conmunities, associations in silver age
programmes

« National Govt. to focus on employment and social care

* Active age progrsmmes promoted and organised mostly by civil society
groups of senior citizens

« Limited funds available beyond learning programmes to be achieved
through national and EU-supported initiatives

« Limited intergenerational programmes
« Lack of social recognition of LLL and learning through informal grounds
« The impact of voluntary work

« The impact of certain issues: environmental protection, healthy living,
prevention, collaborative work, community development, etc.

* Improving digital channels — ICT, web, smart communities
 The HEIs’ approach



GOOD PROJECT PRACTICES

* Intergenerational Communication Active aging in a Rural Environment
I-CARE project and its Hungarian leg
Source: www.i-ca.re and http://i-ca.re/good-practices.html

 VITALIZE RURAL REGIONS BY SENIOR CITIZENS - Grundtvig Learning Partnership
VITALISE (2011-2013) provided the framework for an exchange of experiences and ideas
on this topic between eight regions in Europe.

Source: www.vitalise.regions.eu

number of articles in the journal of HFHSS at:
http://www.nepfoiskola.hu/mnt_ujsag-k2.html

 SILVERCITY - EFFICIENT LOCAL PARTNERSHIPS FOR ELDERLY AND VULNERABLE
PEOPLE Good practice exchange of transnational cooperation projects funded by the
CENTRAL EUROPE and the SOUTH-EAST EUROPE Programmes

Source: www.silvercity.eu
http://silvercity.eu/upload/SC brosura A5 p.pdf

« Senior academies in Hungary with reference to their specific web-links at host
universities

e.g. http://www.uni-zsigmond.hu/nyugdijasok akademiaja/akademiarol



http://www.i-ca.re/
http://i-ca.re/good-practices.html
http://www.vitalise.regions.eu/
http://www.nepfoiskola.hu/mnt_ujsag-k2.html
http://www.silvercity.eu/
http://silvercity.eu/upload/SC_brosura_A5_p.pdf
http://www.uni-zsigmond.hu/nyugdijasok_akademiaja/akademiarol

SOURCES OF INFORMATION

E-sources:

 www.idostanulas.eoldal.hu

* https://ec.europa.eu/epale/hu/themes/older-persons

* http://opuseteducatio.hu/index.php/opusHU

o http://www.hier.iif.hu/hu/educatio reszletes.php?id=114

* https://issuu.com/tka konyvtar/docs/generaciok kozti tanulas issuu

« http://www.tka.hu/kiadvany/1280/generaciok-kozotti-tanulas

« http://www.uni-zsigmond.hu/tudomanyos elet/olvas/permalink:bibliografia
o https://akademiai.com/loi/jalki

Publications:

Andragogy and Cultural Theory — I./vol 2. 2013.

EPALE Magazin Dec/2017.

Miivel6dés — Népfodiskola — Tarsadalom — www.nepfoiskola.hu

European platform:
http://www.age-platform.eu/



http://www.idostanulas.eoldal.hu/
https://ec.europa.eu/epale/hu/themes/older-persons
http://opuseteducatio.hu/index.php/opusHU
http://www.hier.iif.hu/hu/educatio_reszletes.php?id=114
https://issuu.com/tka_konyvtar/docs/generaciok_kozti_tanulas_issuu
http://www.tka.hu/kiadvany/1280/generaciok-kozotti-tanulas
http://www.uni-zsigmond.hu/tudomanyos_elet/olvas/permalink:bibliografia
https://akademiai.com/loi/jalki
http://www.nepfoiskola.hu/
http://www.age-platform.eu/

AIM OF ALL-LOCAL PROJECT -LONG-TERM GOAL

Long-term goal:

- extending the average age of ageing (50+) and senior
generation to be spent actively, in health through broadening
access to lifelong learning in Pécs and its region in Baranya
county;

- Improvement of service-based practice of lifelong
learning, functioning in Pécs and in Baranya County, to target
ageing and senior generation, the development of currently
applied methodologies, and the dissemination of new
methodological implications.



PROFESSIONAL SUB-TOPICS I. OF ALL-

LOCAL

1. Extension of health-conscious way of life 2. Knowledge-transfer type of services

« A - life skills/work-life  A-basic skills and key
balance competences

B — dietary concers « B-LM and/or

e C-— Sports and other CitizenShip focus
forms of recreation « C-formal, non-f and

« D - Learning by doing Informal learning

+ E - Life, health, learning  * D —learning
and community communities, cities and

regions

* F - Food and water
consumption concerns



THE STRUCTURE OF THE
PROJECT

1. Kick-off meeting
2. Workshops
3. Fleld-work
4. Study trips

5. Competence and capacity-building
trainings

6. Resarch (one partner directly involved)



THANK YOU FOR YOUR ATTENTION INDEED!
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